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Recruiting Trends 2012 
 

 
Recruiting Trends Best Practice Series  

Twitter hashtag:   

#recruittrends 
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Tips for using your Control Panel 

 

  

• Audio Mode 

•How to ask a Question 

•Grab Tab 

 

http://twitter.com/
http://twitter.com/
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SHRM Staffing Management Conference & Exposition 

 

Panel: 

Dan Harris 
Talent Acquisition Sourcer, Yahoo!  
@dandharris 

Carmen Hudson  
Social Media Strategist, Recruiting Toolbox  
@peopleshark 

Chris Murdock, Senior Partner, 
IQTalent Partners  
@IQTalent  

Sarah White 
HR Technology Strategist and Brand Builder   
@ImSoSarah 

Unemployment/Skills Gap Paradigm 

Why Companies Aren't Getting the Employees They Need  
The conventional wisdom is that our education system is failing our 

economy. But our companies deserve a lot of the blame themselves. 
 

Obama Administration proposes legislation to protect the 
unemployed from discrimination. 

http://online.wsj.com/article_email/SB10001424052970204422404576596630897409182-lMyQjAxMTAxMDIwNjEyNDYyWj.html?mod=wsj_share_email
http://online.wsj.com/article_email/SB10001424052970204422404576596630897409182-lMyQjAxMTAxMDIwNjEyNDYyWj.html?mod=wsj_share_email
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The Perfect Storm 

• Economic distress 
• Globalization 
• Productivity gains 
• Automation and 

technology 
• Aging population 

Military Transition Takes Center Stage 
 

Military Skills Translator  
by Military.com http://www.military.com/skills-translator/mos-translator 

Congress Passes and Obama signs bipartisan bill to help jobless vets 

http://money.usnews.com/money/careers/articles/2011/11/18/are-employers-to-blame-for-the-skills-gap
http://www.usatoday.com/news/washington/2011-01-25-1Ajobless25_CV_N.htm
http://www.nytimes.com/interactive/2009/11/06/business/economy/unemployment-lines.html
http://www.census.gov/population/www/pop-profile/natproj.html
http://military.com/
http://www.military.com/skills-translator/mos-translator
http://www.military.com/skills-translator/mos-translator
http://www.military.com/skills-translator/mos-translator
http://www.military.com/skills-translator/mos-translator
http://www.military.com/skills-translator/mos-translator
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Tactical Tools 
• Pick up the Phone!  

• More Companies moving toward CRM’s. 

• Connect in-person at events. Use Events.linkedin.com and 
meetup.com 

• Tactical tools:  Linkedin, Jigsaw, Zoominfo, DiscoverOrg& 
Leadferret    

• Leverage social talent communities such as Quora or Linked 
groups/discussions. 

• Carmen’s Controversial Topic 
 

 

Social 

• Social Search Tools/Find Bios using: Foupas.com (for 
Facebook), Followerwonk.com (for Twitter), and 
findpeopleonplus.com (for GooglePlus) 

• Talent Communities (Larger companies hiring in India/Asia 
primarily) 

• Expectations of return/value, looking at them like any other 
source of hire 
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Dan’s Final Thoughts & Musings 
• We will see a general increase in employee 

referrals & Branding thru social outlets.  We 
will need to be/become social. 

• I believe we will see Social becoming more 
Engaging .  By that I mean more emotional 
based connections through hiring mgrs, 
coworkers & friends, to prospective 
employees.   

• We will see more Localized Recruiting AND a 
more Mobile Workforce. 

 

 

Sarah’s Closing Thought 
 

• Companies are going to put a renewed focus 
on non-tech issues - Candidate Experience, 
Core Recruiting Training, Job Fit 
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Carmen’s Closing Thought 
 

Chris’ Closing Thought 
 

Follow Will Staney on Twitter 
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Metrics are Easy! – Analytics? 

Now We’re  
April 29, 2009 

SHRM Staffing Management Conference & Exposition 

 

 

Time for your Questions 
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Thank you for joining us! 

 
A copy of this presentation’s slide deck and session recording will be available on 
www.RecruitingTrends.com within 2 working days. You can visit our previously recorded 
event library at any time:   
 
http://www.recruitingtrends.com/category/events/webinars/webinars-previous 
 
 
Please send your questions, comments and feedback to: tarsuswebinar@gmail.com. 

 


